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SUBJECT: EOP - NRCS FY 2012 Civil Rights Policy Statement

TO: All NRCS Employees File Code: 230-15

The Natural Resources Conservation Service (NRCS) was founded in 1935 during a period in
American History known for the “New Deal,” to help get the country out of the Great
Depression. NRCS employees are our greatest asset for enabling people to be good stewards of
the Nation’s soil, water, and related natural resources on non-Federal lands, in other words, in
“Helping People Help the Land.” We must accomplish this goal and fulfill our mission to
provide service throughout the Nation by treating everyone in a fair, non-discriminatory, and
equitable manner.

Prohibited discrimination is a violation of Title VI and Title VII of the 1964 Civil Rights Act and
will not be tolerated. It is NRCS” policy to treat all customers and employees equitably
regardless of race, color, national origin, sex (including gender identity and expression), religion,
age, disability, political beliefs, sexual orientation, marital or familial status, parental status, and
protected genetic information, and that employees and customers must be free from reprisal or
harassment in the pursuit of fairness and equal employment opportunity. Complainants,
representatives, and witnesses involved in complaints of discrimination must be unimpeded and
free from restraint, coercion, or retaliation in the exercise of eliminating discrimination in the
workplace. Reprisal of any kind against customers or employees will not be tolerated. Agency
officials, managers, supervisors, and all employees will be held accountable for discrimination,
reprisal, civil rights violations, and related misconduct.

I am committed to enforcing the S y’s zero policy on discrimination. As such,
managers and supervisors are ible for the envi in which their employees work
and have a duty to take both affirmative and corrective action to ensure equal opportunity and
civil rights for customers and employees. To deter violations, managers and supervisors are
required to take appropriate corrective or disciplinary action in findings of discrimination,
reprisal, civil rights violations, and related misconduct in employment and program matters.
NRCS will ensure appropriate corrective or disciplinary action is taken against violators who
engage in discriminatory behavior. Simply put, accountability is key to our success.
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We must embrace the goals of “Cultural Transformation” as expressed by Secretary Vilsack. On
August 29, 2011, T sent an email message to all NRCS employee’s titled “What is Cultural
Transformation” and it was followed in September, by an agency-wide training entitled “Starting
the Cultural Transformation Conversation.” As I renew my commitment and the expectation of
the agency to be committed to equal opportunity and eivil rights, it is imperative to remind
everyone that the core values of cultural transformation include of the principles of equal
opportunity and civil rights. As such, I am incorporating Cultural Transformation as part of the
NRCS Civil Rights policy.

Cultural Transformation is a “strategic effort to ensure every employee, partner, and customer
can operate in an environment that is diverse, inclusive and high performing.” Cultural
transformation is a shift in our thinking, a modification in our behavior, and ultimately, a preater,
more aceepting world view about what it is that makes each of us unique, At NRCS, cultural
transformation is not a dramatic departure from how we operate, instead it is an affirmation of
our core beliefs, founded upon mutual respect for each other and an abiding core value to
conserve our natural resources.

All NRCS employees are expected to model equal opportunity, civil rights, and cultural
transformation, and managers and supervisors must demonstrate an elevated regard by
supporting civil rights, equal employment opportunity, diversity, and cultural transformation.
The Civil Rights Division will continue to provide guidance and ensure the agency’s compliance
with the laws and principles of equality for employment and programs.

NRCS ean achieve and maintain a diverse workforce with an abundance of opportunities for
every employee to reach his or her full potential. We can also achieve our eritical mission of
providing assistance and service to conserve our Nation’s natural resources, but it requires every
employee’s cooperation and commitment. I have every confidence that you will take this
responsibility seriously and do your part to renew and champion our commitment to equal
opportunity, civil rights, and cultural transformation.

If you have questions, concerns, suggestions, or complaints of diserimination, contact the Civil
Rights Division at (301) 504-2181.

(2 et

Dave White
Chief

NRCS CHIEF'S CIVIL RIGHTS POLICY
STATEMENT for FY2012

Chief Dave White

January 2012

Page 2

PUBLIC DISPLAY

Required Display: NRCS Offices.
Available at:
www.ia.nrcs.usda.gov/about/Posters.html

06/1/2012



http://www.ia.nrcs.usda.gov/about/Posters.html
http://www.ia.nrcs.usda.gov/about/Posters.html

United States Departmant of Agriculture

ONRCS

Nalural Resources Conservation Sarvice
P.O. Box 2880
Washington, D.C. 20013

FEB 14 2012
SUBJECT: EOP - Anti-Harassment Policy Statement

TO: All NRCS Employees File Code: 230-15
The Natural Resource Conservation Service (NRCS) Anti-Harassment Policy Statement
reaffirms my commitment to prohibit sexual and non-sexual harassment in the agency’s work
environment and program delivery.

Sexual and non-sexual harassment (a form of discrimination) based on a prohibited basis of race,
color, national origin, sex (including gender identity and expression) gender, religion, age (40
and over), mental or physical disability, political affiliation or belief, sexual orientation, marital
or familial status, genetic i ion, and reprisal i for prior Equal Employment
Opportunity activily is prohibited by the agency. ’

For the purpose of this policy, harassment is defmed as any objectlunnble Vurlm] or physical
conduct, comment, or display which d aggravates, intimid ol causes
humiliation or embarrassment to another person. Harassment is a reasonably known unwelcome
offense and serves no legitimate work purpose. Harassment occurs based on any of the above
protected characteristics when:

(a) The behavior can reasonably be considered to adversely affect the work environment
(create an intimidating, hostile, or offensive work environment);

(b) An employment decision affecting the employee is based upon the empluyec s
acceptance or rejection of such conduct;

(o) U ble interfe with an individual’s work perfi 5 and

(d) An individual’s employinent opportunities are affected.
Harassing conduct includes, but not limited to:

Physical — Actual or lhrca(en:d assnul( including hitting, tripping, kicking,
hing, or ious or insulting gestures.

Verbal — Unwelcome remarks, Jokes, innuendos, or taunts causing otfensc or
embat name calling, g, bullying, expressing or i ing threats,
incessant teasing, wolf whistling, or spreading rumors,
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Psychological — Shunning or ostracizing, stalking, staring; gesturing; preventing someone
from joining in an activity; hiding, damaging, or taking another’s property; and
displaying objectionable materials, graffiti or pictures.

Intimidation — Use of physical or organizational power to coerce a person to perform a
particular action or to instill a feeling of humiliation or intimidation. Intimidation does
not include the exercise of supervisory authority in the ordinary course of agency
business,

INRCS strictly prohibits the use of abuse or official authority or position to intimidate, coerce, or
harass employees or customers. Managers and supervisors are subject to receive disciplinary or
adverse action for tolerating harassment and failing to take appropriate and immediate action
when harassment is reported.

Personnel actions that a supervisor or manager takes for valid reasons do not constitute
harassment in the workplace. Please note that this notice does not limit the supervisor's right to
manage effectively. All employees must be proactive in preventing harassment and promoting a
discrimination free workplace. ;

Any employee who is subjected to or witnesses conduct which is unwelcome and perceived to be
harassment, or receives a report of alleged harassment, should i liately report the incid

to a NRCS official. If an informal attempt at resolution fails or is impractical, employees may
seck relief from harassment based on one or more of the above-cited prohibited basis by
contacting the NRCS Civil Rights Division, Complaints Branch at 1-866-NRCS-295 or TTY at
(301) 504-2439 within 45 days of the alleged incident. All other allegations of harassment (non-
discriminatory) may be reported directly to an official.

As Chief of NRCS, I am fully committed to ensuring that every employee and customer is
treated with respect and dignity. Managers, supervisors, and employees must remain coguizant
of this policy and refrain from perpetuating acts of harassment. All employees, including
contractors and others performing official work for the agency, must fully support this zero
tolerance harassment policy.

Dave White
Chief

NRCS ANTI-HARASSMENT POLICY
STATEMENT

Chief Dave White

February 2012

Page 2

PUBLIC DISPLAY

Required Display: NRCS Offices
Available at:
www.ia.nrcs.usda.gov/about/Posters.html

06/1/2012



http://www.ia.nrcs.usda.gov/about/Posters.html
http://www.ia.nrcs.usda.gov/about/Posters.html

lg?ﬁm USDA SECRETARY CIVIL RIGHTS POLICY
oo st et STATEMENT
et ey Secretary Tom Vilsack
June 2, 2011

Civil Rights Policy Statement

As Secretary of Agriculture, [ fully support the U.S. Department of Agriculture’s (USDA) civil
rights, equal employment opportunity, and diversity policies and programs. Improving civil
rights throughout USDA is one of my top priorities, and by pursuing this goal together ina
transparent and ethical manner we can lead the way in making USDA a model organization.

The success of today's "People's Dy " requires the steadfast support and

of every USDA employee. We will have zero tolerance for any form of discrimination or
reprisal. There exists no reason to discriminate based on race, color, religion, national origin,
age, sex (including gender identity and expression), sexual crientation, disability, marital or
familial status, political beliefs, parental status, receipt of public assistance, or protected genetic
information. Our policy at USDA is simply to understand that there will be zero tolerance for
any form of discrimination. This standard is applicable to every employee at USDA and to every
action taken at USDA,

To realize our vision of a modern wurk[nrw working in a2 modemn workplace, USDA

must become a model d of and inclusion. Only then will we live up to
President Lincoln's descnptuon of USDA as "The People’s Department.” This is my
commitment to you, and [ expect every employee to demonstrate respect for and adherence
to USDA civil rights, equal employment opportunity, and diversity policies.

To this end, accountability is k:y USDA employees quI be held accounuble for doing their
and

part to ensure that all USDA ap as well as
other USDA employees are provided equal kwuus to the D;ppurmmnes, programs, and services
available through "The People's D L La ing on all senior

leaders, managers, and supervisors to model appropriate he‘ha\flor and to lead | by example.
We must all strive to create an inclusive environment in which every employee is respected,

trusted, and valued. Let us continue to cultivate and reap the benefits of a diverse USDA
workforce that is rich in talent, ideas, background, and experience. The USDA mission

depends on it.
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ONRCS

Natural Resoureas Conservation Service

EEO

Any employes or applicant
who ballaves \hu he or she
| i

NRCS EEO COUNSELING PROGRAM
January 2002
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EQUAL EMPLOYMENT OPPORTUNITY

IS THE LAW

Who May Fie o Complaint:
W Employses, formor , or apphicnts bor emplayment have a right to fle an EEQ
comphaint under various bmllwb‘ml&;hmbm&amumudw
on the bosis of:

W Protected Ganetic Information - W Roce

W Reioliation for EEC cdivity B Color

B Sexwol Oriensation M Religion

W Polifical Afiliaion W Sex

W Mol Stotus W National Origin

W Sious a3 o Parent B Aga (40+)

B Dischility

When to File a Complaint:

W Within 45 calendor days of he date of the matter oleged fo ba discriminaiory or, in
the case of o persennel acfion, within 45 deys of the effectiv date of he acfion,

How to File a Complaint:

B Conlodt your Agency's Civil Rights Office or an EEO Counselor.

L1 1 how ko Fles cn EEQ complaint or ko identify an EEC Counselor con be
Mwh%éﬁﬁw:%kmmbwfworlmm?ﬂu
[202) 7206382 TTY.

prin, cudiokape, e should confact USDA's TARGET Cenier of (202) 720-2600

United Stotes Department of Agriculture
USDA & e squal cpparunity empleyer

401181 Sapmnt 0

USDA EQUAL EMPLOYMENT
OPPORTUNITY IS THE LAW
AD-1181 Rev 09/03
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EMPLOYEE RIGHTS

UNDER THE FAIR LABOR STANDARDS ACT

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

FEDERAL MINIMUM WAGE

$7.25 ==

BEGINNING JULY 24, 2000

OVERTIME PAY At least 1% times your regular rate of pay for all hours worked over 40 in a workweek.

CHILD LABOR A employee must be at least 16 years old fo work in most non-farm jobs and at least 18 to work in non-famm

jobs declared hazardous by the Secretary of Labar.

Youths 14 and 15 years old may work outside school hours in various non-manufacturing, non-mining,
nen-hazardous jobs under the following conditions:

No mere than
« 3 hours on a school day or 18 hours in a school week;
+ 8 hours on a non-school day or 40 hours in a non-school week

Also, work may not begin before 7 a.m. or end after 7 p.m., except from June 1 through Labor Day, when
evening hours are extended to 9 p.m. Different rules apply in agricuftural employment.

TIP CREDIT Employers of “tipped employees” must pay a cash wage of al least $2.13 per hour if they claim a tip credit

against their minimum wage obligation. If an employee’s fips combined with the employer’s cash wage of
at least $2.13 per hour do not equal the minimum hourly wage, the employer must make up the difference.
Certain other conitions must also be met.

ENFORCEMENT The Department of Labor may recover back wages either administratively or through court action, for the

employees that have been underpaid in violation of the law. Violations may result in civil or criminal action,

Employers may be assessed civil money penalties of up 1o $1,100 for each willful or repeated violation of
the minimum wage or overtime pay provisions of the law and up to $11,000 for each employee who is the
subjest of a violation of the Act’s child labor provisions. In addition, a civil money penalty of up to $50,000
may be assessed for each child labor violation that causes the death or serious injury of any minor employee,
and such assessments may be doubled, up o $100,000, when the violations. are determined to be willful

of repeated. The law also prohibits discriminating against or discharging workers who file a complaint or
participate in any proceeding under the Act

ADDITIONAL * Certain occupations and establishments are exempt from the minimum wage and/or overtime pay
INFORMATION provisions.

« Special provisions apply to workers in American Samoa and the Commonwealth of the Northern Mariana
Islands.

« Some state laws provide greater employee protections; employers must comply with both

« The law requires employers to display this poster where employees can readily see it

* Employees under 20 years of age may be paid $4.25 per hour during their first 90 consecutive calendar days
of employment with an employer.

« Certain full-time students, student learners, apprentices, and workers with disabilities may be paid less than

o

the minimum wage special issued by the
1-866-4-USWAGE NHD

(1-866-487-9243)  TTY: 1-877-889-5627 U5, Wape nd Hous Division

WWW.WAGEHOUR.DOL.GOV

For additional information:

NOTICE TO EMPLOYEES -- FEDERAL
MINIMUM WAGE

Revised July 2009

Required by US Dept of Labor, Employment
Standards Administration, Wage and Hour
Division.
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Your Employee Assistance Program

WERE ONIY A PHONE CALL AWAY

1-888-243-5744

24 HOURS A DAY
7 DAYS A WEEK
CONFIDENTIAL

EMPLOYEE ASSISTANCE PROGRAM
POSTER
The Sand Creek Group Ltd.
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Emplovees’
Right to ow

Under State law, any employes may
request information about these
materials in the workplace.

* Toxic substances
* Chemical and
biological agents

You have a right to know

- Thae Identity of any chemical and biological agents with which you
work or to which you may be exposed

« The hazardows effects of th

<The precautions to observe when handling these substances

< The procedures Lo follow when emergency medical treatmient is
needed in the event of overexposure.

substances

Agricultural Material Safety Data Sheets (MSDS) are available at the
Crogs Protection Ref welsite at . et
Pesticicle Re entry Intervals (REL are availalie at

htiprapestdata nesuedwioropprofilesicropprofiles ofm

T Thvd ool v
used in this
Plan. or contact

e aboul how Lo reguiest information on toxke substances
rk area, review the lowa NRCS Hazard Communication

Chiris Knudsen. HE Managor Bark Stewart, Agronomist
safety (iToer Hazard Control Program Ceordinator
210 Walnut Street 200 Walnul Strect
2 Foderal Rullding 03 Federal Building
Des Moines, 1A 50309 Des Moknes, 1A 503090
A2 ASHT 515 284 4370
G NRCS Polson Information 1-800 2221222
Pesticide Team Safety Network 1-800-420-9300

EMPLOYEES’ RIGHT TO KNOW
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This Organization
Participates in E-Verify

Employment Eligibility Verification Program
(E-Verify) December 2010

Updated
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Millitary Family Leave Entithments

FMLA sertian 198 (29 LLS.C. § 2419) requires FMLA coversd

WWW WAGEROUR.DOL.GOY

amplayers (o post the bt of (his metice. Kegulations I
C.FR § 5253002) may reuire additiessl divksures.

WHE

FAMILY & MEDICAL LEAVE ACT

WH Publication 1420 Revised January, 2009
Required by US Dept of Labor, Employment
Standards Administration, Wage and Hour
Division.
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Occupational Safety and Health Protection For
Employees of the Department of Agriculture

agencies to furnizh to employee: places and of employ

Responsibilities of Your agency

1. General Requirements

The Secretary of Agriculture and each
USDA agency bead will furnish USDA
emplovees places and conditions of
employment that are free from recozmized
on-the-job safety and health hazards that
are camsing or likely o canse death or
serious physical harm.

1. OSHA Regulations

All USDA agencies will comply with
applicable regulations of the Occupational
Safety and Health Administration and the
Department of Azricultare.

3 Reporting Hazards
USDA will respend to employee reports of
hazards in the workplace within 24 hours
for imminent dangers, 3 days for serions
coudifions, and 20 days for others. A log of
suck reperts will be maintained by each
TUSDA agency.

4. Worlkplace Inspections
USDA will insure that each workplace is
inspected at least anaually by a qualified
safety and health inspector for hazardous
conditions. More frequent inspections will
be conducted where there is an increased
risk of accident, injury, or illness due to
the nature of the work performed. USDA
will post Notices of Unsafe or Unhealthful
‘Working Conditions found during the
inspections for a mizimum or three
working days, or until the hazard is
corrected, whichever is later.

5. Correction of Unsafe Conditions
TUSDA will take prompt action to assure
that hazardoeus conditions are eiminated.
Imminent danger conditions will be
corrected immediately.

6. Safety and Protective Equipment
USDA will acquire, maintai and require
use of approprinte protective and safety
equipment.

7. Safety and Healih Training
USDA will provide occupational safety and
Dealth training for employees.

8. Reporting Accidents, Injuries and
Occupational llinesses

Supervisors must submit 2 supervisar's
repert of accidental injuryillness for all
work-related accidents, occapational
illnesses experienced by employees under
their supervision. Each USDA
establishment or other central employee
reporting site will maintain a log of
accidents, injuries and illness for that
lacation.

9. Safety and Health Committees
TUSDA agencies may form safety and
health committees that include both
management and employee
representatives

Employee Responsibilities
1. Compliance with Standards
Employees shall comply with all OSHA
and approved USDA eccupational safety
and health standards, policies and
operating procedures.

1. Safety and Profective Equipment
Employees shall use appropriate
protective and safety equipment provided
by USDA.

Rights of Employees and Their
Representatives

1. Participation in Safety and Health
Program

Employees and their representatives shall
have the right to participate in the USDA
Safety and Health Program. Emplovees
shall be authorized official time for these
activities.

1. Access to Records and Documents
Employees and their representatives shall
have access to copies of applicable OSHA
and other recognized standards and
regulations; USDA agency safety and
healih policies and directives; and
accident, injury and illness statistics of the
USDA.

3. Reporting Hazards
Employees and their representatives shall
ave the right to report unsafe or
unhealthful working conditions to
appropriate officials and to request an
inspection of the workplace. The name of
the emploves making the report will be
leept confidential if requested.

[if

i

The Occupational Safety and Health Act of 1970, Executive Order 12196 and 29 CFR 1960 require the heads of Federal

| L)

that are free from job safety and health hazards.

4. Freedom from Fear of Reprizal
Employees and their representatives are
protected from restraint, interference,
coercion, discrimination, or reprizal for
exercising any of their rights under the
USDA Safety and Health Program.
Responsible Officials

The Safety and Health Designee for this
workplace is:

(Name)
and may be contacted at

(Telephone Number)
The Designated Agency Safety and Health
Official (DASHO) for this workplace is-

(Name)
aud may be contacted at:

(Telephone Number)
The USDA Headquarters Director, Safety
and Health Management Division may be
contacted at:

(202) T20-8248

Further Information

This wotice highlizhts the USDA employes
jeb safety and health program. More
information about yeur agency program or
it: standards and procedures may be
obtained from the workplace Safety and
Health Designes.

Washington, D.C.
1999

Secretary

US Department of
Agriculture

AD 1010

OCCUPATIONAL SAFETY AND HEALTH
PROTECTION FOR EMPLOYEES OF THE
DEPARTMENT OF AGRICULTURE

Form AD 1010 - 1999
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Ask for a Receipt for Service.
March 2012

Receipt for Service.
It’s your right.

ntatives must provide you with 1pt
y approved, denied, or reques

PUBLIC DISPLAY — Must be posted at each
public entrance to each federal facility.

Four different posters available at:
http://www.outreach.usda.gov/initiatives.htm

Rules and Regulations
= U, General Services Administration Governing Conduct on Public Buildings and

" Grounds
Rules and Regulations
Governing Conduct on Federal Property Novembr, 205 November 2005

Federal Management Regulation
Title 41, Code of Federal Regulations, Pa rt 102-74, Subpart C

Appbcain (41 GFR 1C-PA265) 70 1460 58 S0t 1 o i ROl Mgy a1 phle Yom s, ) Mokl o ol v b s b e, s seipey 5, g o ol arired s o

e e o an s ey, Exc coupar arey propoy
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7 e P . L e ———
ey b

wa b
ettt epec padape, treses anfotur o sy v st aisee s
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P e

g o i e ar. Gambing 41 €55 1827435, 3
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K g e ol kg e b P ery oot bort " "
)

i
e e s 0 o ki & prirs P 11 A o b paigon oo pepery e
apems.

@
o
) Selig g e K. ) o g ey 0 P oo f s e 8 -

"

= poc 1t 3
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e crou b e e g e UG of st Fatre 1o camply e s

ety Fuke b gy wih ary i s Mlsohol Baveragas {41 CFR 10274406, Essept L re—
s o e oy soruen o ot
o o paons bcaunm o race v ek s,

Pan 0 ey crbot.

e memnan ™ s PUBLIC DISPLAY — Must be posted at each
public entrance to each federal facility.

WARNING Available at:

WEAFCNS PROHIBITED www.ia.nrcs.usda.qgov/about/Posters.html

Federal law prohibis the possession of firearms or other dangeraus weapons in Federal facilties and Federal court faciities by all persans not specil-
ically authorized by Title 18, United States Code, Section 830. Violators wil be subject to fine andior imprisonment for periads up o fve (5) years.
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USDA
]

United States Department of Agriculture

SEXUAL HARASSMENT
IS ILLEGAL!

It can happen to anyone, anywhere and any time!

How can you help prevent
sexual harassment?
o Knowand follow the Department's policy on sexual harassment.
of Keep informed by attending training.
o Know your legal rights and pracedures.
5.'{ Take responsibility for your own behavior,

of Know that sexual harassment can cost you your job and more,

‘What To Do i You're Sexually Harassed:

i ol i oo npopees oy b ol e LSOA g G (061
baraser divecly, report the condud 1o “Hotliee” (ol mary be mode snemymouslyl. In the

suparvior of 10 the bareer's cpenier For Wierkimsien 16 e, el (9000 600 697 20 407
5 r bormd 1 i e of the W S

USDA SEXUAL HARRASSMENT IS ILLEGAL
AD 1085, September 2003
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It's real...know what to do

sponse information for this

Program contact number for this location is:

WORKPLACE VIOLENCE
AD-1135A

IN-HOUSE DISPLAY

Required Display: NRCS Offices.

NOTE: Each office must place their contact
information, as contained in the USDA Service
Center's or NRCS Office Emergency
Preparedness Plan. The phone number for the
EAP must be included, as well. The numbers
are: 1-888-243-5744

(TDD) 1-800-627-3529

Available at:
www.ia.nrcs.usda.gov/about/Posters.html
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S UNDER US

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

USERRA protects the job rights of individuals who voluntarily or imvoluntarily leave employment pasitions to undertake
military service or certain types of service in the National Disaster Medical System. USERRA also prohibits emplayers
from discriminating against past and present members of the uniformed services, and applicants to the uniformed services

REEMPLOYMENT RIGHTS HEALTH

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION

1 your 1
w.doLgovlvels. An mteractive online USER
1 . http:/ v ol govielaws/iserra him

a comphaint with VETS and VETS s ahe
request that your pe referred to the Department
¥ the Office of Special Counsal, as applicable, I

@ ESR

us, artment of Labor U.S. Department of Justice Office of Special Counsel 1-800-336-4590
1-866-487-2365 s Blleation Tttt 50R:

YOUR RIGHTS UNDER USERRA
Revised October 2008

IN-HOUSE DISPLAY

Required Display: NRCS Offices
Available at:
www.ia.nrcs.usda.gov/about/Posters.html

USDA Hotline

Report VioLamons o Laws ano Resuvamons Reuarg 1o USDA Prosrams

Criminal Activity, such as:
Bribery
Smuggling
Theft
Fraud
Endangerment of Public Health or Safety
Mismanagement / Waste of Funds
Workplace Violence
Employee Misconduct
Research Misconduct
Conflict of Interest

800.424.9121

202.690.1622
202.690.1202 (TDD)

202.680.2474
or

United States Department of Agriculture
Office of Inspector General

PO Box 23399

Washington, DC 20026-3399

website www.usta.gov/oig
e-mail usda. hotline@oig.ustda.gov

reward

USDA HOTLINE

Updated

PUBLIC DISPLAY

Required Display: NRCS Offices
REQUIRED SIZE: 11x17

Available at:
www.ia.nrcs.usda.gov/about/Posters.html
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Prohibited
Personnel Practices

By law, Federal employees may nol:

Discriminate * Take or threaten to take a

Solicit or consider employment persommel action because of

reconmmendations based on whistleblowing

factors other than personal Take or threaten to take a

knowledge or records of job persomnel action because of the

related abilities or characteristics exercise of a lawful appeal,

Coerce I]v: political activity of complaint, or grievance right

any pers: Discriminate based on personal

Decen'e or willfully olen'llct any conduct which does not

person from compe adversely affect the performance

emplovment of the employee or other

Influence any person to withdraw employees

from job competition Knowingly take or fail 1o rake a

Cave an horized I 1 action i the violation

or advantage to improve or injure of veteran's preference laws

the prospects of any particular Violate any law, rule or

person for emploviment regulation nuplementing or

Engage in nepotism directly concerning merit system
principles

More information may be obtained from:
U.5. OFFICE OF SPECIAL COUNSEL
1730 M STREET, N.W,, SUITE 218
WASHINGTON, DC 20036-4503
WWW.0SC.GOV

PHONE: (202) 254-3600*  TOLL FREE: 1-800-872-9855~
=Hearing and Speech Disabled: Federal Relay Service 1-800-877-8339

PROHIBITED PERSONNEL PRACTICES

IN-HOUSE DISPLAY

Required Display: NRCS Offices
Available at:
www.ia.nrcs.usda.gov/about/Posters.html

Whlstleblower Retaliation
5U.S.C. § 2302(b)(8)

What Is Whistleblower Retaliation?

A federal employee authorized to take. direct others to take. recomumend or approve any
personnel action may not take, fail to take, or threaten to take any personnel action against
an employee becanse of | d whistleblowing.

EXAMPLE: A supervisor directs the geographic reassignment of an emplovee because the

enplovee reported safety violations fo sentor agency officials.

Pmlﬂ(rd whistleblowing is defined as disclosing information which the
by belivves evid
. aviolation of law, rule, or regulation,
. gross mismanagement.
. gross waste of funds,
. an abuse of authority, or
. a substantial and specific danger to public health or safery.

What Can You Do If You Believe Whistleblower Retaliation Has Occurred?

- 1 i erlahd

If you believe that vou have been subject 1o for p ing you
can file a complaint with the Office of Special Counsel IUS(_ boOSC s n.u independent

ageney that i igates and p llegations of f 4 practi d”I‘Pi
by federal employees. OSC ‘has the mlllmrm to i igs PPPs, including all of

d

v action when

whistleblower retaliation. and may seck

For more information contact:
U.S. OFFICE OF SPECIAL COUNSEL
1730 M STR N.W,, SUITE 218
WASHINGTON, DC 20036-4505

FHONE: (202) 254-3600 TOLL FREE: 1-800-372-9855~
“Hearing and Speech Disabled: Federal Relay Service 1-500-§77-8339

WWW.0SC.GOV

WHISTLEBLOWER RETALIATION

IN-HOUSE DISPLAY

Required Display: NRCS Offices
Available at:
www.ia.nrcs.usda.gov/about/Posters.html
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No Firearms or Weapons Allowed
in USDA Service Center

Federal law prohibits the possession of firearms or other dangerous weapons
in Federal facilities and Federal court facilities by all persons not specifically
authorized by 18 U.S.C 930. Violators will be subject to fine andfor
imprisonment for periods up to (5) years.

No Firearms of Weapons Allowed in
USDA Service Center

IN-HOUSE DISPLAY

Optional: To be displayed in a front door at a
Service Center

Available at:
www.ia.nrcs.usda.gov/about/Posters.html

No Firearms or Weapons
Allowed in USDA Office

Federal law prohibits the possession of firearms or other dangerous weapons
in Federal facilities and Federal court facilities by all persons not specifically
authorized by 18 U.S.C 930. Violators will be subject to fine andfor
imprisonment for periods up to (5) years.

No Firearms of Weapons Allowed in
USDA Office

IN-HOUSE DISPLAY

Option: To be displayed in a front door at
NRCS Offices not part of a service center
Available at:
www.ia.nrcs.usda.gov/about/Posters.html
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The following poster is no longer required to be posted:

EMPLOYEE RIGHTS
UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR FEDERALLY
ASSISTED CONSTRUCTION PROJECTS

THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

PREVAILING You must be paid not less than the wage rate listed in the Davis-Bacon
WAGES. Wage Decision posted with this Notice for the work you perform.

OVERTIME You must be paid not less than one and one-hal times your basic
rate of pay for all hours worked over 40 in a work week. There are few
exceptions.

Gontract pay: be withheld o ensure Workers receive wages
and overtime pay due, and liquidated damages may apply if overtime
pay requi are not met. Davis-Bacon contract clauses allow
contract termination and debarment of contractors from future federal
contracts for up to three years. A contractor who falsifies certified
payroll records or induces wage kickbacks may be subject to civil or
criminal prosecution, fines and/or imprisonment.

APPRENTICES  Apprentice rates apply only to apprentices properly registered under
approved Federal or State apprenticeship programs.

PROPER PAY If you do not receive proper pay, or reqire further information on the
applicable wages, contact the Contracting Officer listed below:

or cantact the U.S. Department of Labor's Wage and Hour Division.

For additional information: *
1-866-4-uswace  WHD
@ mreeer:gggm 'nuvﬁstregsezr aemrmn——

WWW.WAGEHOUR.DOL.GOV

1.5 Dapmnen o Labor | Employmant Standascts Acninistiaion | Wage ant Hes iision
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